Figure S1. Relative frequency of codes indicating amount of coaching preferences. Percentages are based on 34 codes referencing amount of coaching.
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Figure S2. Relative contributions to change processes by program- and coach-related codes. Relative contributions are represented by the number of codes under each theme. 
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Figure S3. Relative representation of change processes attributed to coach. Change processes are represented by the number of codes captured in each category. 
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Figure S4. Relative representation of coach qualities. Coach quality is represented by the number of codes captured in each category.
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